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The St. Croix Chippewa Indians of Wisconsin is a 

sovereign nation and as such has not and does not waive 

its immunity from suit by providing this Ordinance. No 

action for compensation or benefits may be maintained 

in any State or Federal court. 
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Purpose of the Tribe’s Worker’s  

Compensation Ordinance 
➢ Recognizing that its employees may suffer work-related injuries, 

the Tribe has voluntarily created its own Worker’s Compensation 

Ordinance. The purpose of the Ordinance is to provide a system of 

compensation and medical benefits for employees of the Tribe who 

suffer compensable injuries in the employment of the Tribe. This 

Ordinance is not a workers’ compensation act of any state 

government and is not to be construed as a waiver of the Tribe’s 

sovereign immunity from suit by any party. Benefits under the 

Ordinance are the employees’ exclusive remedy against the Tribe. 

Who is covered? 

➢ All employees of the Tribe, including Tribally owned and operated 

enterprises, are covered for compensable bodily injuries which 

occur in the course and scope of Tribal employment, whether on or 

off Tribal land. Voluntary, uncompensated worker’s benefits will be 

limited to reasonable and necessary medical benefits only. The 

Tribe will not be responsible for payment of medical benefits of 

Volunteers when the injury occurs off of Tribal Reservation lands. 

What are the Benefits? 

➢ The Tribe has sought to provide benefits similar to those generally 

provided by the workers’ compensation laws of the various states. 

Medical 

➢ Primary medical care must be provided by a licensed medical 

doctor or licensed chiropractor located and practicing within 50 

miles of the employee’s home at the time of injury. This treating 

doctor is referred to as the “primary physician.” An injured worker 

is allowed to see two licensed doctors of their choice, but must 

designate a primary doctor form those two (excluding emergency 

room treatment). Referral to another physician such as a specialist 

can only be made by the primary physician and must be approved 

by the administrator and the Tribe. Only medical expenses ordered 

by the primary physician or an approved referral physician are 
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payable under the Ordinance. Surgical charges are payable only if 

surgery is done on an emergency basis or has been previously 

approved by the administrator or the Tribe. A second opinion may 

be required. The cost of medicines and supplies, equipment of a 

therapeutic nature, and mileage after the first 50 miles are payable 

under the Ordinance. If an employee unreasonably fails to appear 

for or fails to cooperate with a scheduled independent medical 

examination, medical and all other worker’s compensation benefits 

will cease. 

Disability Benefits 

➢ Several types of disability benefits are available. 

Temporary Total Disability (TTD) 

➢ Temporary total disability is payable when the employee is totally 

disabled from performing the normal duties of their job engaged in 

at the time of the injury, or other light, restricted or modified work 

offered by the Tribe, and when the disability is solely a direct result 

of bodily injury arising in and out of the course of employment with 

the Tribe. Disability benefits are payable only if the disability is 

evidenced by medical opinion based on examination and treatment 

at the time of the claim of disability, and related subsequent medical 

exams. The benefit is 66 2/3% of the employees weekly pay and is 

determined by the averaging the employee’s wages and (reported 

tips) over the 26 weeks prior to the date of injury and is subject to a 

maximum of $700.00 per week. The benefit is not paid for the first 

three day scheduled workdays after the date of injury if the 

employee is disabled for seven days or less. 

Temporary Partial Disability (TPD) 

➢ This benefit represents 66 2/3% of the difference between the 

employee’s average weekly wage at the time of the injury and the 

weekly wage the employee is able to earn after returning to light 

duty, restricted or modified work where the wage loss is due solely 

to the injury and disability suffered while in the course and scope of 

employment with the Tribe. Temporary partial disability benefits 
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are subject to the same maximums and restrictions as temporary 

totally disability benefits. 

➢ Temporary total and/or temporary partial disability benefits will 

cease upon the rating and payment of permanent partial disability 

benefits. 

Permanent Partial Disability (PPD) 

➢ This benefit is intended to compensate the injured employee for any 

permanent loss of a body part or loss of use of a body part suffered 

directly as a result of a compensable bodily injury. Only permanent 

partial disabilities resulting solely from the compensable bodily 

injury are paid. Pre-existing disabilities are not to be included when 

rating a permanent partial disability. Ratings are based on the 

Wisconsin Workers’ Compensation Permanent Partial Disability 

Schedule in effect on the date of injury. Any percentage of 

disability rated is multiplied by the allotted number of weeks shown 

in the Schedule for that the body part at the date of injury. The 

results are multiplied by 2/3 of the average weekly earnings of the 

employee at the time of the injury. This amount is payable on a 

monthly installment basis. In some events, the amount may be 

payable in one lump sum, please see the Ordinance for specific 

information. Amounts are not payable concurrently with temporary 

total, temporary partial or dependency benefits, nor payable to 

dependents or heirs. 

Dependency Benefits 
➢ In the event of the death of an employee due to a compensable 

bodily injury, a payment of $100,000 will be payable to the Spouse 

or Dependent Child(ren) of the deceased employee. Benefits 

payable to minor dependents shall be paid to the guardian or other 

responsible party as directed by the Tribe and held in trust for the 

use and benefit of the dependents. In cases where the employee’s 

death results from the injury, the reasonable expense for burial, not 

exceeding $10,000.00, shall be paid, with payment provided 

directly to the funeral home unless otherwise covered. 
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Other Provisions 
Cumulative Injury or Accident/Incident 

➢ Injuries due to overuse, repetitive or cumulative trauma may be 

deemed compensable only if the employee has been employed 

continuously in the same position with the Tribe for a minimum of 

six months and if the condition is established to be related to said 

employment. Injuries resulting from one specific incident or 

accident which causes disability or the need for medical treatment 

may be deemed compensable when they arise out of and in the 

course and scope of employment. An employee’s attempt to injure 

another, self-inflicted injuries, and injuries cause by use of alcohol 

or the unlawful use of a controlled substance are not covered. 

Where the injury is related to the misconduct, or participation in an 

off-duty employer sponsored activity, the injury is not covered. 

Employee Requirements 

➢ If an employee fails to adhere to the physician’s recommendations 

or fails to provide authorization to release medical records, medical 

and all other worker’s compensation benefits will cease. 

Recurrence 

➢ If an employee suffers a recurrence of the original injury while 

employee by the Tribe within one year from the date on which the 

employee returned to full time, light, restricted or modified work 

following a compensable injury, that recurrences is considered 

continuation of the earlier claim and injury, and is subject to the 

monetary and time limitations of the original claim. A recurrence 

occurring outside of Tribal employment is not compensable under 

this Ordinance. 

Fraud 

➢ Any employee who, with intent to defraud, receives worker’s 

compensation benefits (to which the person is not entitled) by 

knowingly misrepresenting, misstating, or failing to disclose any 

material fact may be required to reimburse the Tribe for all benefits 
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received and may be subject to immediate dismissal from 

employment. 

Election of Remedies 

➢ If an employee’s compensable injury or death is caused or 

contributed to by a party other than the employee or the Tribe, the 

administrator may recover from the contributing (liable) party the 

amount paid on behalf of the employee for medical and disability 

under this act. The employee shall sign any document to reflect this 

subrogation. 

Administrator 
➢ The Tribe has contracted with an administrator to act on its behalf 

in administration this Workers Compensation Ordinance. The 

administrator has been given extensive authority in dealing each 

claim issues. The administrator will endeavor to inform each 

employee of acceptance or denial of a claim or change and the 

extent and method of payment of any ongoing benefits that might 

be due. 

How to obtain benefits/Reporting Obligations 
➢ An employee must report any injury or accident/incident, no matter 

how slight, to his/her supervisor and the security medical 

officer/Tribal government or enterprise designee within 24 hours of 

the accident/incident causing the injury. No compensation or 

medical benefits will be paid for the injury if the injury is not 

reported within 5 calendar days of the specific occurrence.  

Appeals 

➢ If an employee is dissatisfied with the decision of the administrator 

relative to denial of a claim injury, payment of charges, medical 

care, extent of disability, dependency, or any other issue that may 

arise under this Ordinance, the employee must, within 30 days of 

the determination, send a written request to the administrator 

requesting a hearing before the Appeals Panel. This panel will hear 

any issue and make any necessary final determination relative to 

compensability of an injury. All decisions of the Appeals Panel are 

final. 
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This booklet is intended only as a brief summary of 

the major provisions of the act. In the event of 

conflict between the act and the contents of this 

booklet, the provision of the act control. 


